
CHILDCARE VOUCHER SCHEME

Do you pay for registered childcare for a child/ren 
aged up to 15 years? You could enjoy generous 
savings by purchasing childcare vouchers through 
your monthly gross salary which is exempt from tax 
and national insurance. The scheme is administered 
by Kiddivouchers (scheme reference S989981K).  
For full information and joining instructions contact 
Claire Haley, staff benefits and wellbeing lead on 
(0117) 342 3749, email childcare@uhbristol.nhs.uk 
or visit www.kiddivouchers.com 

CORPORATE PARK & RIDE BUS SEASON TICKET

This is a 12 month corporate scheme for permanent 
employees, allowing unlimited travel on any of the 
three Bristol park and ride services – see www.
travelwest.info/parkandride. The cost of the pass is 
split over 12 equal payments and is taken from the 
employee’s net pay. For more information about this 
scheme including its terms and conditions and an 

application form, see FinWeb on Connect or contact 
the finance department on (0117) 342 3651.
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CAR PARK DISCOUNTS

Where it is not possible for staff to use non-car 
methods of travel, we work hard to provide onsite 
car parking and discounted offsite car parking for 
staff. We also offer a salary exchange scheme 
for staff members who use UH Bristol’s onsite car 
parks or pay for season tickets for local NCP car 
parks. Details of discounted parking options for 
staff can be found on Connect within the Facilities 
and Estates section or call (0117) 342 3231 / 4025.

FREE SHUTTLE BUS (HUBS)

The HUBS bus is for patients, visitors and all 
staff at UH Bristol, as well as staff of and visitors 
to the University of Bristol. It operates every 30 
minutes from 6:30am to 6:20pm weekdays and 
stops include Cabot Circus, Bristol Temple Meads, 
Broadmead and St Michael’s Hospital – see the 
timetable on Connect or contact the transport 
manager on (0117) 342 4886.

NHS PENSION SCHEME

Anyone who starts working for the NHS 
automatically becomes a member of the NHS 
Pension Scheme, but membership is voluntary and 
you can opt not to join and leave the scheme at any 
time. The NHS Pension Scheme is administered 
by the NHS Business Service Authority, where you 
can find more information about the scheme.

 

ANNUAL LEAVE
 

Everyone who joins UH Bristol receives a salary 
that matches their ability and responsibilities, and 
is given every opportunity to increase it through 
training and development. On top of your basic 
salary, you will receive at least 27 days’ holiday 
each year, plus the range of other staff benefits we 
offer.
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EXCLUSIVE LOCAL DISCOUNTS

A wide range of money-saving offers are negotiated with local retailers and service providers. The full list 
can be found within the discount section on the staff bulletin board on Connect or from the staff benefits and 
wellbeing lead on (0117) 342 3749 or email benefits@uhbristol.nhs.uk. Discounts have been divided into the 
following categories: 

- Childcare and family services                          - Shopping
- Health and wellbeing                                       - Food and drink
- Holidays, travel and transport                          - Home and garden
- Sport, leisure and entertainment
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MONEY ADVICE SERVICE

The Money Advice Service has been set up by the 
Government to offer clear, unbiased money advice 
you can trust. A trained money advisor visits UH 
Bristol on a monthly basis to provide face-to-face 
appointments on general money-related topics 
such as mortgage advice, managing debt or budget 
planning. Book in strictest confidence via Claire 
Haley, staff benefits and wellbeing lead on (0117) 
342 3749 or email benefits@uhbristol.nhs.uk

THE GRAND APPEAL STAFF LOTTERY

Joining the Grand Appeal Staff Lottery is simple 
and the cost is just £1 per month deducted straight 
from your salary. Of this, 50p is distributed in prizes 
and 50p is donated directly to The Grand Appeal. 
For more information on The Grand Appeal lottery 
please contact the corporate fundraiser on (0117) 
927 3888 or email helen@grandappeal.org.uk

CHARITABLE GIVING

The Payroll Giving scheme has proven to be the 
best way to donate to a charitable organisation.  
It is a tax efficient way of giving to charity – any 
PAYE liability is calculated after the Payroll Giving 
contribution has been deducted from gross pay, so 
the tax that would have been sent to the Chancellor 
of the Exchequer is received by the nominated 
charities.

Once set up, there is nothing more for you to do 
other than change your nominated charities or the 
amount of your Payroll Giving deduction. For further 
information, please contact the payroll department 
on (0117) 342 0868 or email PayrollEnquiries@ 
uhbristol.nhs.uk 
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PENNIES FROM HEAVEN

Do you know how many pennies are on your 
payslip this month? Why not use them to help 
improve healthcare for some of the world’s poorest 
people. The Mbarara Links Programme helps 
improve healthcare in Uganda by our staff sharing 
their skills with staff in Mbarara University Hospital.
The Pennies from Heaven scheme allows you to 
donate your spare pennies to charity by rounding 
down your pay to the nearest pound and then 
donating the pennies to the programme. For further 
information, please contact the payroll department 
on (0117) 342 0868 or email PayrollEnquiries@
uhbristol.nhs.uk 


